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Some issues raised by the Hugh Gardner article: 

FACULTY IN JEOPARDY ( Nutshell , 1978, 85-92) 

Those who have read the Gardner article might have wondered at the title he chose. He indeed raises issues that are, or ought 
to be, of interest to faculty as well as national policy makers. But the peril faced by (tenured) faculty is long term rather than 
immediate. To graduate students the peril is immediate. Moreover, our options are both unpleasant and becoming 
increasingly so. 

And for those who have some hope of doing serious research (as opposed to those who seek an academic job in an 
institution that stresses teaching) the prospects are even worse than Gardner indicated. The national consequences of the 
especially difficult position of research oriented PhD's has produced concern in the National Academy of Science. To my 
knowledge unofficial discussions between NAS members began at least two years ago with the goal of sheltering the very 
best of the nation's young researchers from the prospect of relinquishing their research. But, even if such plans eventually 
mature, the effect on the job market will be minimal. 

What follows is a brief discussion of some of the more obvious issues facing Social Science graduate students. 

GENERAL SSSUES 

If, as Gardner asserts, only the exceptional among new PhD's can expect any sort of academic position, then just what jobs 
can we expect? And, in contrast, what jobs do we expect? What about affirmative action? Are the few gains to be tragic? How 
do w® sell a PhD to industry? Can the university help? 

IF WE FORSAKE AN ACADEMIC CAREER 

If the bulk of us are not to be academics, what value (other than minimal monetary value) remains ina TA or RA inasmuch as its 
apprenticeship value is lessened? 

Just what should we be learning? An academic career requires (roughly) the following skills: a) technical (data analysis, 
production, and gathering methods), b) teaching, c) research creativity (choosing the problem and building the model), d) 
scholarship (absorbing and organizing knowledge), e) communication skills (clear and persuasive writing and speaking), f) 
grantsmanship, and g) departmental politics. Of these skills, which are useful and/or saleable outside academia? i suspect 
that most of the saleable skills are learned prior to taking one's orals, and that those skills learned during dissertation research 
and writing are of use primarily in an academic career. If so, then one ought to consider a Terminal Masters degree. The time 
you sacrifice to get the PhD places more of your cohort ahead of you and, in the business world, age is likely to be a more 
salient social marker than it is in academics. 
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WHAT SF WE PERSIST WITH AW ACADEMIC GOAL? 


How quickly should w© plan to finish? On th© on© hand, w© ought to attempt to finish as quickly as possible because the 
situation is worsening and will continue to worsen; on th© other hand, if w© finish quickly w® are less "saleable" inasmuch as 
w© will, perforce, have fewer if any publications, will have a poorer grasp of the field, and will be competing against post “docs. 

But what if w© secure a Post-doc? More pitfalls await. The least of these, but perhaps the most demeaning, is the meager 
wage that is offered. But worse, it might not even hi a wage; NIH post-docs have strings attached. If you accept the post-doc 
and subsequently fail to find a suitable academic position, you may have to pay back everything you received, Moreover, a 
post-doc postpones your entry into either the academic job market or the industrial market. If the situation were improving 
that might be beneficial, but it isn't. 

Finally, suppose that, against all odds, you eventually obtain an academic position. What then? You are likely to watch 
helplessly as the prospect of tenure receeds before you at a rate faster than you advance. Pay is poor. Declining undergraduate 
enrollment threatens faculty cuts and you will be th© first to go. It hardly seems worth whileto surmount the problems facing a 
graduate student only to confront the difficulties that will inevitably face faculty at a time when those difficulties will be more 
immediate and threatening than they now are. 

WHATEVER OUR EVENTUAL GOAL 

Others of you will, no doubt, have different perceptions of the issues according to your academic discipline, your 
motivations, and your particular saleable skills. Nonetheless graduate student®, faculty, and administration cannot rely on 
vaguely perceived academic "market forces" to achieve the necessary adjustments. Instead, several schoolwide practices 
and/or policies need to be examined. Among them are: admissions, TA assignments, recruitment, promotion, tenure, and the 

granting of terminal masters degrees. 


Steve Burbeck, 
Co-chair of the Social Sciences 
Graduate Students 


THEY’RE GOING TO TAKE OUR BOOKS 
AWAY! 

If we don’t stop them. 


THEY’RE GOING TO TAKE OUR BOOKS 
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There ar© presently plans to develop two central book 
depository systems for the UC system. One is to be located 
in LA It is assumed that such a system would make needed 
works more available. (If you've ever tried to use Interlsbrary 
Loan, you know what this really means.) Present plans call 
for approximately 100,000 volumes from the UCI Library. 
Because of its young status, UC! does not have the backlog 
of volumes which it can afford to contribute without severe 
loss. 

UCI i® beginning a search process for a new head librarian. 
Clearly, we need someone who can protest UCS's limited 
library resources. There is presently opening for token 
graduate student participation on the search committee. 
We need to insist upon an expanded and active roll in the 
process, but this can be realized only if there are graduate 
students interested in serving on this committee. Contact 
AGS, X6351 or X5547 if you want to help UCI keep their 
library. 


AGS FUNDING AND BUDGET 

Funding of AGS is based entirely upon th© Associated 
Graduate Student fee ($9 per quarter.) Two-thirds of this fee 
is allocated to ASUCS for inclusion of graduate students in 
all programs, activities and services sponsored by ASUCS. 
Whether or not graduate students receive services which 
justify this allocation is presently under investigation. The 
remaining one-third of the student fee paid by graduate 
students is allocated by AGS Council in the following 
manner. 


Officers Stipends 


President 

$1250 

Vic© President 

825 

Secretary 

400 

Treasurer 

400 

Clerical 

200 

Materials/Supplies/Newsletter 

900 

Contingency 

225 

Discretionary 

7500 

$11700 


DISCRETIONARY FUNDS are allocated by AGS Council to 
fund graduate student projects, activities and services. The 
primary criterion in awarding funding is the number of 
graduate students which will benefit from the project. 
Because of the limited resources of AGS, other considera¬ 
tions such as the cost of the porject and joint funding with 
other sources will be important. Future application deadlines 
are January 19 and March 23. Application forms are 
available through AGS office and ASUCI information desk. 
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UNIVERSITY RULES CHANGING IN THE 
MIDDLE OF THE GAME 

-Jeff Schmidt 

In the University of California most of the significant 
changes in the University hierarchy over the last 15 years,. 
including increases in student rights, are the direct result of 
the crises of student-administration confrontations. Stu¬ 
dents' right to engage in radical political activity, the 
initiation of minority programs, and most recently the 
reconsideration of the regents' stake in South Africa are 
three examples of actual changes which emerged from 
various crises even though they were fought by UC admini¬ 
stration. The situations of confrontation with students of 
the Free Speech Movement, the civil rights movement, and 
the South Africa divestment movement were administrative 
crises precisely because the administration could not 
completely determine their outcome. 

NEW UC REGULATIONS 

UC administration awareness of their "losses in crises" is 
evident in the revised campus regulations which they want 
to put into effect Jan. 3, 1979. 

The scope of the so-called "Policies Applying to Campus 
Activities, Organizations, and Students" is extensive: free 
speech regulations; regulations on speakers from off campus; 
rules on student organizations' meetings on campus; your 
rights if accused of cheating ortheft or drug use or "unlawful 
assembly; 

assembly;" rules on what student government can do; types 
of discipline; and many other items. 

One reason given for changing these policies is that they 
are "too harsh on students." However a reading of the new 
rules shows no fewer restrictions on students than the 
present rules or practice. Then why change them? Updating 
the language of the rules to match the times serves a real 
purpose from the enforcer's point of view: the legitimation 
of the rules per se. If the regulations address themselves to 
1978, and "allow" typical 1978 student behavior, they will 
seem reasonable to many people and thereby gain accept¬ 
ance, thus lending legitimacy to the prosecution of atypical 
student activity. It makes the rules a more useful tool forth© 
defense of the status-quo. 

Gone in the new rules, for example, is the administrative 
embarrassment of an explicit reference to "seizing control 
of any University building or portion of a building..." 
(Present rules, 1973, P.2) This is not to say that the 
administration thinks it's OK to seize buildings now (they 
don't), it is just that that rule was designed to preserve the 
1973 status-quo, not the 1978 status-quo. 

MARTIAL LAW AT UO? 

The new regulations are actually harsher. A new policy 
states that if the administration declares "a State of 
Emergency" they can "impose Emergency Suspension on 
any student, faculty member or employee" whose "presence 
on campus will lead to violation of campus emergency 
orders...or other disruptive activity incompatible with the 
orderly operation of the campus." 

I have emphasized the phrase "will lead to violation" 
because it is a qualitative change from the present regula¬ 
tions in which the equivalent suspensions are restricted to 3 
the person who "has violated." The administration must 


have asked itself "Why wait for them to disrupt our orderly 
operation? Let's banish them from campus before they do 
the damage!" 

"Emergency suspension" of certain persons during a 
"state of emergency" cannot possibly be the politically 
neutral process implied by the description "to maintain the 
orderly operation of the campus" because a state of 
emergency is a time when the answer to the question 
“what kind Of Ofdar will we have?" is being determined. 
The purpose of "Emergency Suspension" then is not to 
"preserve order" but to restore specifically the old order by 
attempting to remove the advocates of a changed order 
from the fray, in effect silencing them. Actual examples from 
recent UC history are consistent with this interpretation. 

Should power of suspension without a prior hearing be 
available for administration use as a political weapon? It 
could and would be used to try to break a student strike or 
other student, faculty, or staff political action. Any hearings 
after an attempted silencing (held, by the way, only if the 
period of the silencing is more than 24 hours), no matter 
what the verdict, cannot retroactively restore lost free 
speech. 

Most experience with the tactic of silencing has been on 
an international or national level. Internationally we fre¬ 
quently see authorities declaring martial law in attempts to 
suppress free speech during their civil crises, for a crisis is a 
time when such freedom becomes a necessary condition 
for changes in the structure and extent of their authority. 

In this country when civil rights and anti-war speakers 
rallied in the streets using theirfirst amendment rights they 
were charged with "inciting to riot," "illegal assembly," 
"criminal syndicalism," etc. It was no consolation that the 
charges were almost always later dropped or thrown out in 
court, having served their political purposes during the 
crises. 

If at the university free speech does not exist for students 
and faculty during crises then these situations will be 
dominated by and will tend to end in favor of the administra¬ 
tion. They know this. "Free speech" at the university is then 
reduced to nothing more than "the right to work within the 
system." 

As a practical matter, of course, aware students will not be 
intimidated or silenced during a crisis no matter what the 
rules say. Nevertheless we shouldn't legitimize the attempts. 

WRITE THE UC! RULES 

So far this discussion has been on the new UC systom* 
wide policies. Each UC campus is also rewriting its 
campus policies. There is no reason why a campus 
cannot provide its students with rights and due process not 
provided for in the systemwide policies. At UCI, for 
example, a student or faculty member could be entitled to a 
hearing prior to any suspension. 

As a result f the decree of new systemwide policies a UCI 
committee was recently formed by the adminisration to 
rewrite the policies for this campus. After nomination by 
AGS ! was appointed to this committee to represent 
graduate students. So far there has been one meeting, Oct. 
18, at which I stated that... 

—AGS representation on the committee has two purposes. 
First, since we represent graduate students and others 
whose interest we share (undergraduates, faculty, and other 
non-administrators), to participate in writing all sections of 
the rules. Second, to report to students on all discussion by 
committee members, with no comments considered "off 
the record." 





—since the dominance of the committee by administrators 
(10 from administration, 5 others including 2 faculty, 2 
undergraduates, and 1 graduate student,) makes it unrepre¬ 
sentative of those who will be expected to obey the rules we 
will not accept voting if it is offered as a means of resolving 
conflicts of interest within the committee. 

—that all committee meetings be open to the public and 
advertised. 

Discussion of the resolution of conflicts of interest within 
the committee was postponed. 

A faculty member suggested (without opposition) that an 
additional graduate student be appointed to the committee. 
Comparative Literature student David Haik was later ap¬ 
pointed upon AGS nomination. The committee adjourned 
for a couple of weeks during which a first draft of proposed 
UCI rules is to be written by committee members. 

DO SOMETHING 

David and I are working with a number of interested 
graduate and undergraduate students on this writing. 
However more participation is needed. In this re¬ 
writing of the campus policies we hope to change the 
administration's emphasis from one of defining ways in 
which students may be limited, to one of establishing 
student rights beyond which administrators cannot so. 

Come to the committee meetings, they are public. Help us 
form a strong delegation. 

Contact me or David thru your AGS rep or directly... 

Jeff Schmidt David Haik 

Physics Comp. Lit. 

X6743 


FELLOWSHIP NOTES 

For more information about the following fellowships, 
contact the Graduate Division, 345 Administration, Ext. 
6761. 

THE BANCROFT LIBRARY STUDY AWARDS. Two fellow¬ 
ships, which provide a stipend plus required registration 
fees, are being offered to graduate students on ail UC 
campuses who are researching a subject whose source 
materials are in the Bancroft Library at Berkeley. DEADLINE: 
December 21. 

THE CALIFORNIA ASSEMBLY FELLOWSHIP PROGRAM 
is offering up to 10 fellowships for 1979-80 for fellows to 
serve as full-time assistants to the California Assembly, 
performing a variety of research and administrative assign¬ 
ments for committees and Members in both Capitol and 
district offices. DEADLINE: January 31, 1979. 

THE MR. AND MRS. SPENCER T. OLIN FELLOWSHIPS 
FOR WOMEN, providing stipends of up to $4500, are being 
offered for advanced study at Washington Univ. in St. Louis. 
Competition is open to any qualified woman holding 
selected bachelor's degrees. DEADLINE: February 1,1979. 

AAUW EDUCATIONAL FOUNDATION is awarding disser¬ 
tation and post-doctoral fellowships to women of the US 
who have achieved distinction of promise of distinction in 
their fields. Stipends range from $3500 to $7000 for the 12 
month period beginning Juiy 1, 1979. DEADLINE: Decem¬ 
ber 15, 1978. 


THE UNIVERSITY OF CALIFORNIA, LOS ANGELES, an¬ 
nounces the availability of a limited number of Graduate 
Fellowships and Research and Teaching Assistantships in 
Folklore and Mythology Studies for 1979-80. Applicants 
should hold at least the B A Degree and during the tenure of 
the fellowships be engaged in graduate work leading to an 
advanced degree in Folklore and Mythology. DEADLINE: 
January 15, 1979. 


THE SAMUEL GOLDWYN THEATER, FILM, TELEVISION 
WRITING AWARDS COMPETITION. These awards are for a 

full-length dramatic writing manuscript-equivalent of a 3- 
act stage play, feature-length screenplay, or one hour 
teleplay. DEADLINE: January 31, 1979. 

NATIONAL GALLERY OF ART offers graduate fellowships 
to Ph.D. candidates in any field of art history, who have 
finished their course work and have devoted at least on© full 
year's research to their proposed dissertation topic. DEAD¬ 
LINE: December 31, 1978. 

NATIONAL SCIENCE FOUNDATION MINORITY GRADUATE 
FELLOWSHIP PROGRAM is offering 50 three-year fellow¬ 
ships to American Indians, Alaskan Natives, Blacks, Mexican 
-Americans/Chicanos, or Puerto Ricans who are at or near 
the beginning of their graduate study. DEADLINE: Decem¬ 
ber 8, 1978. 

NATIONAL SCIENCE FOUNDATION GRADUATE FELLOW¬ 
SHIPS are being awarded to US citizens who have not 
completed more than 18 quarter hours of post-BA study in 
any field of science, engineering, social science, or mathe¬ 
matics. DEADLINE: November 30, 1978. 

THE GERMAN ACADEMIC EXCHANGE SERVICE (DAAD) 
is offering six scholarships to UC students for study in 
Germany in the 1979-80 academic year. The scholarships 
are available for graduate study in all disciplines except 
medicine and pharmacy. CAMPUS DEADLINE: November 1, 
1978. 

INTER-AMERICAN FOUNDATION announces the LATIN 
AMERICAN AND CARIBBEAN LEARNING FELLOWSHIP ON 
SOCIAL CHANGE. Pre-doctoral and post-doctoral research 
fellowships provide opportunities for scholars to leam 
about processes related to social change in Latin America 
and the Caribbean. DEADLINE: December 5, 1978, 

EAST-WEST CENTER, Honolulu, Hawaii is seeking out¬ 
standing students to participate in the projects of the 
Center while pursuing studies toward a master's or doctoral 
degree at the University of Hawaii or another University in 
Asia, the Pacific or the US. DEADLINE: December 1, 1978. 

BELGIAN-AMERICAN EDUCATIONAL FOUNDATION, INC 
is awarding fellowships for advanced study at one of the 
Belgian universities. Candidates who have a Master's 
degree or are working toward a Ph.D. and who are US 
citizens, under 30, with a speaking and reading knowledge 
of French or Dutch, are eligible for the fellowships. DEAD¬ 
LINE: January 31, 1979. 
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Last summer the legislature passed a bill which could 
make it possible for teaching assistants to organize and 
bargain collectively with the university over wages and 
working conditions. For a long time class size and workload 
in different departments have varied considerably from 
department to department as has the monthly stipend, 
within certain limits. Some TA's have been overworked by 
their departments and most have had to work more than the 
twenty hours a week which they are supposed to. In a period 
of budget cuts, deteriorating pay scales and job insecurity 
for faculty and TA's, graduate students have more and more 
been used as highly qualified stoop labor for an educational 
system where contact with students is considered menial 
labor. TA's are squeezed between the demands from 
departments for a high level of scholastic output and a 
workload crunch which allows only a few minutes to deal 
with the complex grading problems of each student paper 
or test and the legitimate demands of students for help in 
their classes. Ther Berman bill, in short, may give TA's an 
opportunity to legally deal with conditions that make 
graduate education and life in general intolerable. 

After Proposition 1 3, the crunch has accelerated at the 
university. A deficit in allocations from the legislature of 
$15 million this year, partly met by administrative and 
regental usurpation of education fees, may become a 
permanent $1 5-20 million cut in university operating funds 
from now on. Systemwide administration is already calling 
for plans from the various campuses to cut 1 50 faculty FTE's 
and assorted programs and activities. Of this cut, Irvine 
would have to absorb a loss of 10 FTE's and an operating 
budget cut of $1.3 million. There is a freeze now on new 
hiring t the university and staff support is being cut in many 
departments. But because post-Proposition 1 3 cuts do not 
appear to be coming from salaries and expense allowances 
at the top, the losses will come from the bottom in the form 
of increased workloads and increased competitive pressures 
on graduate students and TA's to "maintain standards of 
excellence" where budgets necessary to provide a good 
education for the present number of students shrink. 

But the incentives to sacrifice are disappearing. Formerly, 
the purgatory of graduate student life was compensated by 
the independence and middleclass ease of a university 
professorship later in life which would make it all worth 
while and show that some of the rigors of graduate school 
had been a necessary but justifiable evil. But job security 
after the Ph.D. is no longer a guarantee of education in the 
university. For probably more than a majority it is now 
possible that a TA-ship may be our first and last academic 
employment. If this is true our job at the university should at 
least be comparable to any three-year job available outside 
the university. Being a TA may have some of its own 
rewards, but it is also a lot more work. The emotional and 
psychological drain is not worth the pay. 

Not much can be expected from the administration, which 
will probably do everything it can to encourage a benevolent 
and compliant staff association which will flow along with 
things as they are. Some present department imbalances 
may be gradually rectified but the general atmosphere of 
competitive overwork will continue to be justified as a 
necessary part of the academic environment. TA's therefore 
should take advantage of the opportunity presented by the 
Berman bill to form a democratically and constitutionally 
governed union which they control. The information flow, 
the breakdown of the isolating environment of UCI generally, 
j the possibility of improving working conditions, and pay 
and the improved educational environment for undergrs- 
5 duates should make the effort worthwhile. 


-Htehs#l Roskay 






